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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


ities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 
This listing includes the names, addresses and telephone numbers of the 
ublic Information Directors and the states in their regions: 


isted below. 
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Resion III..... 
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Week of January 21, 1980 
MARSHALL CALLS NEW PROGRAM 
"UNPRECEDENTED COMMITMENT TO YOUTH’ 

WASHINGTON -- President Carter's proposal for a new $1 billion employment and 
training initiative serving 450,000 disadvantaged young people is “an unprecedented 
commitment to providing real opportunity for the youth of this country," Secretary 
of Labor Ray Marshall said. 

In a statement coinciding with the program's announcement at the White House 
on Jan. 10, Marshall said the program, designed primarily to assist out-of-school 
youth aged 16-21, "marks the next important step in the Carter Administration's 
continued efforts to deal with the critical problem of youth unemployment." 

Based on experience gained from programs carried out under the Administration- 
proposed Youth Employment and Demonstration Projects Act (YEDPA) of 1977, the new 
program will provide a broad array of employment-related services to economically 
disadvantaged youth. 

Depending on individual needs of the participants, services will include 
counseling, testing, job placement, in-school work experience, and intensive 
training and employment services for out-of-school youth. 

Training will be provided in both residential and non-residential settings, 
as well as on-the-job in the private sector. 

Marshall said the Administration is requesting $300 million in funds to 
administer the program during 1981, with a goal of increasing that amount to $1 
billion in ‘1982. 

When the program is fully implemented, the 450,000 young people served will 
bring the total of youths aged 14-21 participating in all Labor Department youth 
programs to more than 2.5 million. 


(More ) 
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Some $4 billion is currently being spent on youth through YEDPA, Job Corps and 
other activities carried out under the Comprehensive Employment and Training Act, 
Marshall reported. 

YEDPA programs alone, he said, have accounted for 25 percent of the increase in 
teenage employment and 75 percent of the increase in black teenage employment since 
1977. 

The Labor Secretary said the proposed youth employment and training initiative 
emphasizes serving out-of-school youths most in need of direct jobs and training 
assistance. 

Performance benchmarks will be established "to be sure that as youths vass through 
our programs they not only learn something but can prove it to employers when they apply 
for a job," Marshall said. 

Local program administrators will have direct financial incentives to improve 
program performance and serve priority needs. Funds will be concentrated on the most 
distressed local areas to improve the employability of needy young people, he added. 

Marsha yl said the proposal “makes good economic sense" because it answers the 
nation's need for the productive work effort of young people. 

During the 1980s, he said, the number of young people aged 16-21 will decrease 
by 4.4 million, but the number of minority youths will continue to grow. 

"Unless we intervene now to reverse the severe employability problems of many 
of these disadvantaged youths, we may find ourselves having a serious skill shortage 
at the same time that an important part of our potential labor force remains idle or 
underemployed. This is a situation we should not and need not tolerate,” the 


Secretary said. 


### 








Week of January 21, 1980 


BLACK UNEMPLOYMENT RATE 
UNCHANGED, BLS REPORTS 


WASHINGTON -- The December unemployment rate for blacks at 11.3 percent was 
virtually the same as in November, the U.S. Department of Labor's Bureau of Labor 
Statistics reported. 

The black unemployment rate, as well as rates of most other worker groups-- 
adult men (4.2 percent), adult women (5.7 percent), teenagers, (16,0 percent), and 
whites (5.1 percent)--were at or near the levels which have prevailed over the past 
several months. 

On a national basis, employment rose in December and unemployment was virtually 
unchanged, the Bureau reported. 

The nation's unemployment rate was 5.9 percent, little different from the 
November rate of 5.8 percent and similar to those which have prevailed since August 1978, 

Total employment--as measured by the monthly survey of households--rose by 
300,000 to 97.9 million. Over the past year, total employment has increased 2.1 million. 

Nonfarm payrol] employment--as measured by the monthly survey of estab] ishments-- 
advanced 315,000 over the month to 90.4 million. Payroll jobs increased by 2.3 million 
since December 1978. 

The December unemployment rate, 5.9 percent, and the number of unemployed persons, 
6.1 million, were about the same as in the previous month. Since August 1978, the 
jobless rate has fluctuated within the narrow band of 5.7 to 5.9 percent (as revised, 
based on updated seasonal adjustment factors). 

Although unemployment has remained steady in recent months, the number of 
nonagricultural workers on part-time schedules for economic reasons--a group analysts 
sometimes refer to as the partially unemployed--has increased from 3.2 million in 
September to 3.5 million in December. 

Total employment advanced by 300,000 in December to 97.9 million, returning the 
employment-population ratio to its high of 59.4 percent first reached in July. Over 
the past year, total employment has increased by 2.1 million, with increases for both 
whites and blacks about proportionate to their share of the population. 

The civilian labor force totaled 104.0 million in December, up 350,000 from 


November and nearly 2.3 million from December a year ago. Women accounted for the 
bulk of these increases. The overall civilian labor force participation rate was 


63.9 percent in December, equaling its previous high recorded in September. 
### 


Week of January 21, 1980 


URBAN LEAGUE GETS $8.9 MILLION CONTRACT 
TO PREPARE 4,340 FOR SKILLED JOBS 


WASHINGTON -- More than 4,340 economically disadvantaged youth and semi-skilled 
construction workers will be trained for building and construction trades and other 
jobs in 33 cities by the National Urban League (NUL). 

Assistant Secretary of Labor Ernest G. Green announced that an $8.9 million 
contract renewal with the NUL will enable League chapters to place about 3,255 of 
the total in apprenticeship programs after 6 to 8 weeks of tutoring keyed to trade 
related studies and skill areas. Many of the tutors will be craftworkers, union 
officials and building contractors. 

The NUL will also help 300 men and women over the accepted apprenticeship age 
who have the necessary skills to enter the construction trades as journeymen. An 
additional 785 persons will be placed as trainees and advanced trainees in other 
apprenticeable occupations. 

About three-quarters of the placements under the contract will be reserved 
for minorities. At least 20 percent of the participants will be women. 

Funded under Title III of the Comprehensive Employment and Training Act (CETA), 
the contract will continue through Oct. 31, 1980. It is a targeted outreach program 
begun in 1967 to provide assistance to minorities in getting into the skilled trades 
and crafts. 

Under previous contracts, NUL has placed about 33,000 trainees. 

Of the funds available under the present contract, approximately $5,449,000 will 
be subcontracted directly to 33 NUL affiliates for training slots. 

The balance will be used to provide technical assistance to NUL's 116 affiliates 
in working with local CETA prime sponsors to develop other training opportunities for 
economically disadvantaged persons. 


(More) 
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The ETA defines as “economically disadvantaged" one who is: a client of a 
sheltered workshop; confined to an institution; receiving community care; substantially 
handicapped; or is a membef of a family receiving cash welfare payments or annual 
income (for four) of between $7,200 and $12,500 depending on location and program. 

For further information about the contract, contact Napoleon Johnson, NUL, 

500 E. 62nd St., New York, New York, 10021, telephone 212-644-6678. 

The federal representative assiqned to the contract is Charles Liberty, 
Employment and Training Administration (ETA), Office of National Programs, telephone 
202-376-7136. 





The funds will be allocated to NUL affiliates as follows: 
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city RECRUITS ALLOCATIONS 
Akron 77 $ 120,200 
Albany, N.Y. 100 106,700 
Atlanta 165 180, 700 
Baltimore 137 170,400 
Charlotte, N.C. 36 59,300 
Chicago 450 628 ,600 
Colorado Springs 153 192,200 
Columbia, S.C. 288 296,400 
Columbus, Ohio 100 121,600 
Dayton 102 113,400 
Denver 15 106,300 
Flint 219 370,000 
Hartford 66 110,800 
Jackson, Miss. 87 110,000 
Jacksonville 82 108,100 
Kansas City, Mo. 159 202,700 
Los Angeles 210 232,500 
Louisville 78 103,500 
Miami 114 141,600 
Minneapolis 110 151,100 
Peoria 92 115,700 
Phoenix 180 177,100 
Portland, Ore. 154 164,800 
Racine 92 121,400 
Richmond 66 101,000 
St. Louis 185 236,400 
St. Paul 199 187,900 
Springfield, I11. 75 136,500 
Tacoma 149 167,200 
Tallahassee 60 86,900 
Tampa 92 120,000 
Tucson 71 85,000 
Tulse 80 124,000 
TOTAL: 4,343 $5, 449,000 








Week of January 21, 1980 

U. S. LABOR DEPARTMENT, 
MIGRANT FARMWORKERS SIGN SETTLEMENT 

WASHINGTON -- The.U.S. Department of Labor and 14 organizations repre- 
senting migrant and seasonal farmworkers have signed a settlement 
agreement ending seven years of litigation over services and 
protections afforded migrant and seasonal farmworkers by agencies 
in the Department of Labor, Secretary of Labor Ray Marshall has 
announced. 

The settlement agreement affects migrant and seasonal farm- 
workers thoughout the United States. 

Under terms of the agreement, the Labor Department has 
agreed to publish proposed regulations setting forth procedures 
within the department for coordinating enforcement activities 
relating to migrant farmworkers. These regulations will apply 
to all the agencies within the department which presently are 
directly responsible for activities relating to migrant farm- 
workers: the Employment Standards Administration (ESA), the 
Occupational Safety and Health Administration (OSHA), and the 
Employment and Training Administration. The Office of the 
Under Secretary and the Office of the Solicitor also will partici- 
pate in the department's coordinated enforcement efforts. The 
regulations also provide for designating ESA farmworker specia- 
lists and OSHA farm labor contract persons in area offices. 

Under terms of the agreement, the U. S. Employment Service also 


has agreed to publish proposed regulations governing the 


(More ) 
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provision of services to migrant and seasonal farmworkers by the 
State Employment Service (ES) agencies. 

The settlement agreement provides a 150-day period for the 
Department of Labor to implement the terms of the agreement. 

If at the end of the 150-day period the agreement has been fully 
implemented, U. S. District Court Judge Charles 8. Richey has 
agreed to the dismissal of the litigation. 

The litigation was originally filed in 1972 on behalf of 17 
organizations representing migrant and seasonal farmworkers 
alleging repeated violations of their rights in the provision of 
employment services, such as job referral and placement, and 
vocational testing, training and counseling. After rendering a 
declaratory judgment in 1973 that farmworkers’ civil rights had 
been violated. Judge Richey entered in August 1974, an extensive 
consent order, wherein the Department of Labor agreed to undertake 
specified actions to provide farmworkers with employment services 
on a non-discriminatory basis. 

After entry of the 1974 consent order, the department and its 
affiliated State ES agencies took measures to ensure that migrant 
and seasonal farmworkers received their fair share of ES services 
while complying with the stipulated consent order. The department 
also cooperated with the Special Review Committee, established by 
the consent order, providing it with requested funding during its 
two-year existence, and processing requests for voluminous data 
and information. The department also institutionalized the reforms 
implemented through the consent order in Federal Regulations at 


20 C.F.R. Parts 653 and 658 (Jan. 25, 1977). 
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The present court proceedings in this case were initiated in 
the fall of 1977 by plaintiffs who alleged that defendants were 
“continuing to violate” the conditions of the 1974 consent order 
and other orders of the court. 


The Labor Department filed a submission on Feb. 8, 1979, 


which stated that the department had implemented terms of the 
1974 consent order and was in compliance with the orders of the 
court. In lieu of protracted adjudication over whether the 
department was in compliance, the settlement agreement was 
entered into, clarifying and amplifying the requirement of the 
original consent order. 


The settlement agreement was aproved by Judge Richey 


Jan. 4, 4980. 


### 


Week of January 21, 1980 


LABOR DEPARTMENT PROPOSES NEW RULES 
GOVERNING SERVICES TO MIGRANTS, FARMWORKERS 


WASHINGTON -- Proposed regulations that would establish rules governing services 
to migrant and seasonal farmworkers were announced by Secretary of Labor Ray Marshall. 
The regulations, subject to 60 days of review and public comment, are part 
of a comprehensive settlement worked out with representatives of farmworker organizations 

regarding services to migrants. 

Marshall said the proposed regulations provide a wide range of employment 
services and job protection for migrant and seasonal farmworkers. 

Among the more important features of the proposed rules are: 

-- The establishment of a National Farm Labor Coordinated Enforcement Committee 
to oversee and coordinate all activities related to farmworkers. 

-- The hiring of 20 "farmworker specialists" around the country to provide job 
service for migrant workers and to ensure compliance with the Farm Labor Contractor 
Registration Act. 

-- The establishment of national and regional committees for labor law 
-enforcement. 

-- The designation of Occupational Safety and Health Administration officers 
to oversee enforcement of OSHA regulations for farmworkers. 

-- An upgrading of overal] service to migrant and seasonal farmworkers by 
the U.S. Employment Service. 

Interested persons have until March 11, 1980, to submit comments on the 
proposed regulations. They may be sent to the Assistant Secretary of Labor for 
Employment and Training, U.S. Department of Labor, 601 D Street, N.W., Washington, 
D.C. 20213, Attention, David 0. Williams, Administrator, U.S. Employment Service. 


### 








Week of January 21, 1980 
MINORITY FIRM RECEIVES $730,417 CONTRACT 
TO STUDY LABOR DEPT. PROGRAMS 

WASHINGTON -- Mark Battle Associates, a Washington, D.C., minority-owned 
and operated research firms has received a $730,417 contract to study outreach and 
training programs administered by the U.S. Labor Department's Employment and 
Training Administration (ETA). 

Assistant Secretary of Labor Ernest Green said that under the contract, the 
firm will study how well some 20 contractors are accomplishing their job in reaching 
minorities, women and other target groups, and providing training that qualifies 
them for long-term employment in good jobs. 

The selection of the Mark Battle firm is part of the continuing effort by the 
Carter Administration to increase participation by minority-owned firms in the 
operations of the federal government, Green said. 

The study was mandated by the Congress last July as a result of a General 
Accounting Office (GAO) study of programs, released in April 1978. 

The GAO study questioned the effectiveness of the programs in reaching and 
training the target groups. 

The contract is funded under Title III of the Comprehensive Employment. and 
Training Act (CETA) which is administered by the department's Employment and Training 
Administration (ETA). The contract runs through Nov. 19, 1980. 

For further information about the contract, contact Andrew Bell, Project 
Director, Mark Battle Associates, 1019 19th St. N.W., Washington, D.C. 20036, 
telephone 202-466-2530. 

The federal representative assigned to the contract is Judy Blair, ETA 


Office of National Programs, telephone 202-376-7148. 


### 


Week of January 21, 1980 
GUIDE TO SEEKING CETA FUNDS UPDATED 

WASHINGTON -- A booklet to assist individuals and organizations in applying 
for funds under the Comprehensive Employment and Training Act (CETA) has been 
updated by the Women's Bureay. 

The publication tells how to apply for monies from a prime sponsor and points 
out additional sources, such as governors’ discretionary funds. The application 
process is described in seven steps that range from finding out who the prime sponsor 
is to finding out about other CETA possibilities. 

The guide provides a summary of titles under the amended CETA of 1978, and 
includes a list of CETA contacts in each state, sources of data useful in preparing 
proposals to secure funding, and a glossary of terms commonly used in CETA. 

Noting’ that a number of new provisions will benefit women particularly, Women's 
Bureau Director Alexis M. Herman emphasized the need for women to be knowledgeable 
about the CETA system and to participate in it. "It is essential for women and 
women's groups to become involved in all aspects of CETA, from the planning stages of 
programs through the delivery of services. For they must help to determine the kinds 
of programs and services that will best fulfill the needs of economically disadvantaged 
women eligible to be served," Herman said. 

Free, single copies of "A Guide to Seeking Funds from CETA" are available from 
the Women's Bureau, U.S. Department of Labor, Washington, D.C. 20210. A self-addressed 
mailing label will expedite handling of requests. Copies are for sale from the 
Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 

20402 at $1.50 each. 
### 








Week of January 21, 1980 
MAJOR REVISIONS PROPOSED FOR SERVICE CONTRACT 
AND DAVIS-BACON ACT REGULATIONS 

WASHINGTON -- Major changes have been proposed in regulations issued under 
the Service Contract and Davis-Bacon Acts, in order to clarify and strengthen both 
laws, Secretary of Labor Ray Marshall announced. 

“We are pursuing, on a top priority basis, an aggressive course in imple- 
menting needed changes and improvements in these laws in order to provide and maintain 
effective workplace protections,” Marshall said. 

"I cannot stress enough the importance of both laws and the positive impact 
they have had on living standards for the nation's workforce. The need for effective 
enforcement of these laws is as valid today as when both acts were passed." 

The Service Contract Act applies generally to any contract with the Federal 
government which is principally for the furnishing of services. Included, among 
Others, are: laundry and dry cleaning, janitorial, security, food, equipment repair, 
key punching, and mail transportation services. 

Undér the act, contractors and subcontractors are required to pay their 
employees, working on contracts in excess of $2,500, monetary wages and fringe benefits 
determined by the secretary of labor to be prevailing in a locality and also observe 
safe, sanitary working conditions. 

The proposed changes would revise, update and clarify the Regulations 29 CFR 
Part 4 so that contracting agencies, contractors and employees can be more fully 
apprised of their responsibilities and rights. The changes also set forth the current 
policies and interpretations followed by the department in the administration and 
enforcement of the act. 


(more) 
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The Davis-Bacon and related acts require the payment of prevailing wages 
and fringe benefits to employees of contractors and subcontractors performing on 
federally financed or assisted construction projects. 

The proposed changes in Regulations 29 CFR Part 1 clarify the definition 
of “prevailing wage" to include fringe benefits. 

Proposed changes in 29 CFR Part 5 contain substantial revisions to the labor 
standards clauses which contracting agencies are required to include in their 
construction contracts. The major changes would affect the clauses concerning the 
procedures for: 

-- adding classifications and rates not listed in the wage determinations 

-- the resolution of labor standards disputes; 

-- the withholding of contract funds for wage underpayments; and 

-- debarment of contractors and subcontractors. 

Certain changes have also been proposed to reduce the volume of enforcement 
reports exchanged between the contracting agencies and the department. 

The proposed changes for these three regulations were published in the Federal 


Register on Dec. 28, 1979. 
Comments on any of the proposed changes in the regulations must be received on 


or before Feb, 26, 1980. They should be sent to the Administrator, Wage and Hour 
Division, Employment Standards, U.S. Department of Labor, Room S-3502, 200 Constitution 
Avenue, N.W., Washington, D.C. 20210. 

The Wage and Hour Division, a part of the department's Employment Standards 
Administration, handles enforcement and administration of both laws as well as other 


workplace protections. 


### 








Week of January 21, 1980 


LABOR DEPARTMENT BOOK COVERS 
16 YEARS OF RESEARCH PROJECTS 


WASHINGTON -- Research and development projects covering manpower programs over 
the past 16 years have been published in a new book released by the U.S. Department 
of Labor. 

Nearly 1,600 R & D projects funded by the Office of Research and Development in 
the Employment and Training Administration (ETA) are summarized in the 608-page 
publication, covering the years 1963 through 1978. 

Research and Development: A 16-Year Compendium, replaces and supplements 
material previously published in ETA's annual catalogue, Research and Development 
Projects. The compendium includes summaries of experimental and demonstration projects 
that did not appear in the catalogues before 1971. 

Studies described in the book deal with the economic, social, and policy 
background, the labor market, the development and utilization of human resources, 
the administration of employment and training programs, and the building of an R & D 
capability. 

Areas covered in study descriptions include: 

-- A wide variety of policies impinging on the labor market, including 
immigration policy, laws and regulations concerning military service and veterans, 
welfare policy and income proposals, economic and social conditions, minimum wage 
legislation, occupational licensing regulations, and employment effects of 
international trade. 

-- Operation of the labor market, including imbalances in labor demand and 
supply, and attitudes that effect workers’ job related behavior. 

-- Features of federally sponsored employment and training programs, including 
who the participants are, what kind of training or other employment assistance they 
receive, how services are delivered, who delivers them, what problems are encountered, 


what participants think of the programs, how they fare when they drop out or complete 
the programs. (More) 
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-- Logistics of employment and training-related programs--the activities that 
are required to plan, manage, staff, evaluate, and provide supportive services. 

-- Doctoral dissertation and institutional grants to universities--programs 
intended to develop R & D competence in the field of employment and and training. 

Each project description in the book is classified to include subject, method, 
locale of study, relevant personal characteristics of the population involved, and 
type of program or service provided. 

Single copies of the book are available without charge by contacting the 
Employment and Training Administration, U.S. Department of Labor, Attn: Saul Parker, 


Rm. 9112, 601 D St., N.W., Washington, D.C. 20213. 


## # 








Week of January 21, 1980 


CERTAIN STATE, LOCAL GOVERNMENT ACTIVITIES 
SUBJECT TO MINIMUM WAGE, OVERTIME LAW 


WASHINGTON -- Final determinations have been made specifying certain state 
and local government activfties which are subject to minimum wage and overtime 
requirements of the Fair Labor Standards Act (FLSA), the Labor Department has 
announced. 

The interpretations issued by the Department's Wage and Hour Division, list 
eight functions or activities of states and their political subdivisions which 
have been determined to be non-traditional, and therefore subject to the FLSA 
requirements. 

Non-traditional activities listed in the interpretations include -- state 
alcoholic beverage stores; off-tract betting corporations; local mass transit 
systems; electric power generation and distribution; provision of residential and 
commercial telephone and telegraphic communications; production and sale of organic 
fertilizer (as a by-product of sewerage processing); production, cultivation, 
growing or harvesting of agricultural commodities for sale to consumers; and 
repair and maintenance of boats and marine engines for the general public. 

Employees engaged in such activities must be paid at least the minimum wage, 
which is currently $3.10 per hour, and not less than one and one-half times their 
regular rates of pay for hours worked in excess of 40 in the workweek. This 
provision does not apply to certain managerial! or otherwise exempt employees. 

As a result of the 1976 Supreme Court ruling, National League of Cities vs. 
Usery, minimum wage and overtime compensation provisions of the FLSA can not 
constitutionally be applied to state and local government employees who are 


engaged in traditional activities. 


(MORE) 
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Schools, hospitals, fire prevention, police protection, sanitation, public 
health, parks and recreation are included in this category under the ruling. 

In previous rulings, the Wage and Hour Division has held that the operations 
of ordinary public libraries and museums are traditional functions and not subject 
to the FLSA provisions. These traditional functions are also listed in the final 
interpretations. 

The FLSA is administered and enforced by the Wage and Hour Division, a part 


of the Employment Standards Administration. 


### 
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PRODUCER PRICE INDEXES -- DECEMBER 1979 

WASHINGTON -- The Producer Price Index for Finished Goods advanced 9.8 percent 
from November to December ona seasonally adjusted basis, the U. S. Labor Department's 
Bureau of Labor Statistics reported. The December rise was much less than the 1.3 
percent increse in November and was the smallest since June. Prices for intermediate 
(semifinished) goods rose 1.2 percent, somewhat more than the 0.9 percent advance 
in November and the same as the average monthly increase in 1979. Crude materia! 
prices rose 1.1 percent following larger increases in each of the previous 3 months. 

The slowdown in the rate of increase for finished goods occurred because prices 
for consumer foods edged down after rising unusually rapidly in November. However 
the index for finished consumer goods other than food rose 1.3 percent, somewhat 
more than in November. Capital equipment prices rose 0.9 percent, much more than 
in November. 

Before seasonal adjustment, the Producer Price Index for Finished Goods moved 
up 0.8 percent to 227.8 (1967=100). Over the year, the finished energy goods index 
climbed 62.7 percent, ‘consumer food prices rose 7.5 percent, the index for finished 
consumer goods other than food and energy increased 9.3 percent, and capital 
equipment prices were up 8.7 percent. The Producer Price Index for intermediate 
goods rose 15.9 percent over the year, and crude material prices advanced 17.5 


percent. 





Dear Consumer 


The Season for Giving — 
With Care 


By Esther Peterson 


It is no secret that charities in the United States are big 
business whose success or failure depends on the motiva- 
tion and generosity of individval citizens. And giving is 
wonderful — but in these inflationary times we want to 
make sure our gifts go to worthwhile causes. 


Particularly during the Christ- 
mas season consumers are solicit- 
ed by mail, phone, personal visits, 
in stores, on street corners — and 
Americans are generous donors! 
In fact, according to the American 
Association of Fund-Raising 


year — about $108.4 million a 
day — with individual donors giv- 
ing 89.5 percent of the total. 
Fourdations gave 5.5 percent, and 
corporations gave 5 percent. In 
addition, a recent U.S. Postal 
Service report showed that ar es- 
timated 40 million people worked 
six billion hours of volunteer time 
for charities in one year. 

Since charities are such big 
business, it may be surprising that 
there are so few laws covering 
them. There are, however, some 
existing and proposed controls: (1) 
Internal Revenue Service has au- 
thority to approve or rescind the 
tax-exempt status of applicants 
based on their intended purpose. 
(2) Many states have some type of 
charity regulation. (3) The U.S 
Postal Service is permitted to is- 
sue mail stop orders against any- 
one who tries to get money 
through the mail by false repre- 
sentation. (4) A bul was reintro- 
duced in Congres this year (now 
called H.R. 825) to require chari- 
table organizations that ask for 
mail contributions to disclose per- 
tinent information. Such informa- 
tion includes the legai name and 
address of the organization; pur 
pane of tappesl and tatendied one of 
contributions; percentage of pre- 
vious year’s contributions which 
remained for the charitable pur- 
pose after expenses; and availabil- 
ra of a financial statement from 


ae upon request. 
H.R. has received very little 
publicity, and no hearings have 
been scheduled at this time. 

In the meantime, the Council of 
Better Business Bureaus, Inc. 
(BBB) would like to hear about so- 
licitations that “just don’t sound 

it.” You may write or call the 
BBB serving your community, 
And here are some BBB tips for 
giving — to help donors evaluate 
the many appeals for contribu- 
tions they receive: 


© Make sure an organization 
tells you what its programs are 
and what it does with its money. 

© If you receive a direct mail 
appeal, the appeal should be easy 
to understand and not disguised as 
a bill or an urgent invoice. Find 
out if contributions are tax deduct- 
ible. Always send a check to the 
organization (not an individual), 
and NEVER SEND CASH. 

© Ifthe charity sends you unor- 
dered items in its appeal, such as 
nature stamps, ballpoint pens and 
key rings, you are under no obliga- 
tion to return them or to pay for 
them. If the appeal requests mon- 
ey for such items, call your local 
BBB. 

© Be sure there is an address to 
which you can write for more in- 
formation about the 

© For door-to-door appeals, if 
you don’t know the person or the 
charity he or she represents, ask 
for identification and ask ques- 
tions about the product the person 
is selling. How much of the price is 
going toward the charity? Again, 
write your check to the charity, 
hot to an individual. BBB eVen 
recommends the: checks be writ- 
ten for the “small change” type of 
contribution (such as candy bars 
and cookies) if you want to be sure 
your gift goes to its intended re- 
cipient. Dollar bills and coins have 
a way of slipping through the 
cracks, and you have no way of 
controiling where they go 

Finally, BBB's Philanthropic 
Advisory Service has compiled a 
list of over 400 nonprofit organiza- 
tions, whether or not 
they comply with BBB’s selentary 
a for charitable solicita 

Give But Give Wisely is 
oveliabie for $1.00 and a stamped, 
self-addressed envelope. The ad- 
dress is Philanthropic Advisory 
Service, Council of Better Busi- 
ness Bureaus, Inc. 1150 on 

Stet N.W., Washington, D.C. 


Esther Peterson is Special As- 
sistant to the President for Con- 
sumer Affairs and Director of the 
U.S. Office of Consumer Affairs 
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